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1.0 RECOGNITION
1.1 The City of Corning ("Corning" recognizes the Crystal City Police Benevolent
Association, Inc. ("PBA") as the sole and exclusive bargaining unit for all police officers,
sergeants, lieutenants, investigator and captains of the Corning Police Department
(''Department'') .
1.2 The City agrees that if Specials are employed for more than thirty (30) days in any twelve
(12) month period Specials shall enjoy all the benefits of the recognized bargaining unit. The City
agrees and so asserts, it will not use Specials to replace unit members ("members") for the life of
the Agreement.
1.3 The unit described in 1.1 shall not include the Chief of Police ("Chief') or civilian
dispatchers.
2.0 DUES CHECK OFF AND AGENCY FEE
2.1 The City shall deduct PBA dues and PBA insurance premiums trom the wages of members
who individually and voluntarily authorize the City to make such deductions, and such moneys
shall be promptly forwarded to the PBA Treasurer.
2.2 'The City shall deduct an Agency Fee trom the wages of unit members.who:are not PBA
members. The amount to be deducted shall be equivalent to the dues levied':by the.PBA to .
members, and such money shall be promptly forwarded to the PBA Treasurer, Le..within ten (10).
days. . .
2.3 The PBA shall promptly forward to the City the names of Agency Fee payers.
2.4 Upon request of a duly authorized PBA representative, the City shall make available the
names and addresses of all members.
2.5 The PBA will maintain a proper Agency Fee rebate procedure.
3.0 PBA RIGHTS
3.1 EXCLUSIVITY
3.1.1 The PBA shall have the sole and exclusive right with respect to other employee
organizations to represent all individuals in the heretofore defined bargaining unit in any and all
proceedings under the New York State Civil Service Law ("CSL"); under any other applicable
laws, rules, regulations or statutes, and under the terms and conditions of this Agreement; to
designate its own representatives and to appear before any appropriate official of the City to
effect such representation; direct, manage and govern its own affairs; to determine those matters
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which the members wishes to negotiate and pursue all such objectives ftee ftom any interference,
restraint, coercion or discrimination by the City or any of its agents. The PBA shall have the sole
and exclusive right to pursue any matter or issue, including, but not limited to, the grievance and
appealprocedure in this Agreement. .
3.2 RIGHT TO ACCESS
3.2.1 The PBA's authorized labor consultant shall have reasonable access to members on the
job.
3.2.2 Any agent or duly elected official of the PBA reserves the right to contact members during
working hours to administer PBA services and programs under mutually developed arrangements
with the respective Department head. Any such arrangements shall insure that such contract will
not interfere with work duties or perforrna:ficeof the member.
3.3 RELEASE TIME
3.3.1 Names of all PBA officers and negotiators shall be kept on file with the Chief. Anyone
(1) PBA Officer on duty shall, as designated above, be entitled to up to one (1) hour when
necessary during normal working hours to perform PBA duties within the Department and to
attend negotiationsas a memberof such team. .
4.0 LEAYES
4.1 SICK LEAVE
4.1.1 Sick leave is earned by members at a rate of one (1) day per month of service. Sick leave
can accumulate to a maximum of 170 days.
4.1.2 If a writ member, after reporting to work, leaves work having completed four (4) hours or
more of the eight (8) hour shill, the amount of time the unit member has not worked shall be
deducted after the fifty-sixty (56th)hour; provided, however, if the unit member presents a
doctor's certificate stating the unit member was ill on the day s/he left work, the unit member shall
not suffer any reduction in sick time or pay. If a deduction is required, it shall be deducted in
"like time". The cost associated with the doctor shall be borne by the City.
4.1.3 If a unit member uses up their accumulated sick time, the Chief may request the City
Manager ("Manager") to grant the unit member additional sick time. If additional sick time is
granted, it shall be deducted from future leave accruals.
4.1.4 The Chief or the Manager may request a doctor's certificate for absences that exceed
three (3) consecutive days.
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4.1.5 For any member retiring prior to January 1, 1998 or any member with twenty (20) years
service with the City as of July 1, 1997 who retires prior to December 31, 1999, said member can
cash in their total accumulated sick leave at his/her current per diem salary.
4.1.6 Effective January 1, 1998, at the time of retirement, a member with less than thirteen (13)
years of service with the City as of July 1, 1997 can cash in eighty five percent (85%) of their
total accwnulated sick leave at said member's current per diem salary. For any unit member with
thirteen (13) or more years of service with the City as of July 1, 1997 or for those with more than
twenty (20) years of service as of July 1, 1997, but who do not retire prior to December 31, 1999,
such member can cash at the time of retirement ninety five percent (95%) of their total
accumulated sick leave at said member's current per diem salary.
Bargaining unit members hired after December 31, 1999 can cash in sixty five percent
(65%) of their total accumulated sick leave at said member's current per diem salary.
Effective January 1, 1998, when a unit member reaches his or her tenth (lOth)year
anniversary of service with the City and on each anniversary date thereafter, the unit member may
elect to cash up to five (5) days of accumulated sick leave at his or her then current per diem rate.
The election shall be made in writing to the City Manager no earlier than thirty (30) days prior, or
no later than thirty (30) days after the unit member's anniversary date. Any'amount payable shall
be made within thirty (30) days of the member's election. The member must have a minimum of
fifty (50) accumulated sick days to make such an election. Any days so cashed shall be deducted
from accumulated sick leave. If the unit member is a participant in the Section 457 Plan, is
eligible to have said monies deposited with the Plan, and-signs whatever payroll. deduction is
needed by the Plan Administrator, the City will deposit the appropriate sum.with 'the Plan within
fourteen (14) days of receiving the member's election and written authorization for paYroll
deduction as required by the Section 457 Plan.
4.1.7 If three or more members retire within a six month period, each member so retiring shall
receive their cash payment as follows:
A) One half of the amount at time of retirement
B) The balance of the remaining one half spread out in four equal installments over
the succeeding twelve months.
4.2 PERSONAL LEAVE
4.2.1 Each member shall be allowed two (2) personal leave days per year.
4.3 VACATIONS
4.3.1 The selection of the paid vacation periods shall be governed by the operating needs of the
-3-
Department. In determining the "operating needs", the Employer shall not deny a request for
vacation for a reason unrelated to the actual operating needs of the Department.
4.3.2 Vacation picks shall cover the entire year. Unused vacation shall not accumulate from
year to year without the consent of the Manager, which shall not be unreasonably withheld.
4.3.3 In a situation where a member cannot receive or take their vacation due to job
requirements, s/he shall be allowed to accumulate vacation ftom year to year without Manager
consent.
4.3.4 Vacation benefits shall be as follows:
A) Hired by February P\ but less than one year's service by June 1st;One (1) Week.
B) One year's service but less than five years service by June 1st; Two (2) Weeks.
C) Five years service but less than ten years service by June 1st; Three(3) Weeks.
D). Ten years or more service by June pt; Four (4) Weeks.
4.3.5 . In the application of date of hire to vacation eligibility, in each contract year, the service
date shall be, for all purposes, the anniversary of the date of hire, except for a member's firs~
vacation; the member hired prior to February 1st who would .accrue less than one year of service
by June l~tshall be entitled to one (1) week's vacation. . . . .
4.4 HOLIDA YS
4.4.1 All members shall be compensated for eleven (11) holidays per year.
4.4.2 The benefit required by this Article for members not working on holidays shall be payment
in cash or compensatory time off: at the option of the member. Ifpaid in cas~ the amount shall
be computed on the basis of the member's straight-time rate of pay for eighty-eight (88) hours
and shall be paid in a lump sum during the first pay period in December of each year. If paid in
compensatory time off: the City shall credit the member during the first pay period in December of
each year with a leave balance of eleven (11) days, the time to be used by December 3pt of the
followingyear. If the member failsto take any of the eleven(11) daysoffbefore December 31st
of the following year, s/he shall receive the balance in cash at his/her daily per diem rate.
4.4.3 Members shall work on holidays according to the natural rotation of their schedule.
Members working holidays shall receive one and one-halftimes their per diem pay, in addition to
compensatory time off The credited compensatory time shall follow the same guidelines as
provided in 4.4.2.
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4.4.4 For informational purposes, the following days comprise the eleven (11) paid holidays:
New Year's Day, Lincoln's Birthday, Washington's Birthday, Memorial Day,
Independence Day, Easter, Christmas Day, Columbus Day, Veteran's Day,
Thanksgiving Day and Labor Day.
4.4.5 Members requesting compensatory time off (holiday or overtime) will be granted the time
offprovided they give, at least, one (1) week's notice.
4.5 BEREA VEMENT
4.5.1 Each member shall be allowed up to three (3) days leave with full pay in the event of a
death of the member's: step-parents; father; mother; sister; brother; wife; child; step-child; sisters-
in-law; grandparents and spouse's grandparents; grandchild; brothers-in-law; father-in-law;
mother-in-law.
4.5.2 Payment for said leave is made only if such leave falls on scheduled work days, up to three
(3) and said member attends the funeral and furnishes proof thereof if requested by the Manager.
4.5.3 One day of leave, without pay, will be granted to attend the funeral of a close ftiend or
associate provided adequate notice is given. .
4.6 EDUCA TION LEAVE
4.6.1 Leaves, without pay, shall be granted for education purposes subject to the approval of the
Manager.
4.7 FAMILY LEAVE
4.7.1 It is important for the development of families that the City entitle unit members to take
reasonable leave for the care of child, spouse, or parent who has a serious health condition.
Therefore, the City will grant to any unit member an unpaid leave for up to twelve (12) weeks in
any twelve (12) month period for:
A) Care for the spouse, son, daughter or parent if such spouse, son, daughter or
parent has a serious health condition.
4.7.2 Definitions of spouse, son, daughter and parent shall be defined as per the Parental Leave
103-3, "Parental Leave Act" ("Act"), Section 101, (7), (12), and (18). Serious health condition
shall be defined as per Section 101, (11) of the Act.
4.7.3 A unit member shall, by letter to the Chiet: infonn the City of his/her intention to take a
family leave and set forth the effective dates of commencement and expiration of the leave. Said
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notice, unless circumstances dictate otherwise, shall be provided to the Chief at least seven (7)
days prior to the effective date of the commencement of the leave.
4.7.4 While on family leave, the unit member shall be covered by the medical plan on the same
terms, including premium contribution, as applies and are in effect for active unit members.
4.7.5 The unit member, upon termination of the family leave, will be restored to his/her former
position with all rights, benefits, salary and privileges.
5.0 SENIORITY
5.1 DEFINITION
5.1.1 Seniority is defined as the member's last date of hire.
5.1.2 For purposes of salary increases, vacation benefits and selection, overtime and
compensatory time off: seniority shall be the sole determining factor, with the member having the
most seniority having first choice or refusal.
5.1.3 Out of title pay assignments shall be determined onthe basis of seniority only if the
member with the most seniority also has the ability to perform on the job.
6.0 SCHEDULING
6.1 WORK YEAR . ., . .
6.1.1 Each member is guaranteed a minimum of2,080 earned hours per year.
6.2 WORK WEEK/DA Y
6.2.1 The work week shall consist of seven (7) consecutive days, beginning 6:00 am Monday.
6.2.2 The work week shall consist of forty (40) hours within the week and the work day shall
consist of eight (8) consecutive hours within a twenty-four (24) hour day. There shall be, at least,
sixteen (16) hours off between the end ofa member's shift and the start of their next. It: for any
reason, the sixteen (16) hours are not met, the affected member shall be paid one and one-half
times their pay. .
6.3 SHIFT HOURS
6.3.1 The shifts shall be 6:00 am to 2:00 pm; 2:00 pm to 10:00 pm; 10:00 pm to 6:00 am.
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6.4 DUTY ROSTER: WEEKLY
6.4.1 The start of the week's duty roster shall be as of 6:00 am Monday.
6.4.2 The roster shall be posted, at least seven (7) days prior to the week covered. The work
week shall consist of forty (40) hours within the week and the work day shall consist of eight (8)
consecutive hours. There shall normally be sixteen (16) hours between the end of a unit
member's shift and the start of their next shift. If for any reason the sixteen (16) hours is not met,
the affected unit member shall be paid at time and one half While recruit is enrolled in program,
s/he will not be considered part of any shift until completion of training program. It is understood
that during an Emergency the recruits may be used as necessary.
.
6.4.3 The schedule shall provide for an equal distribution and, a backward twenty-eight (28) day
rotation of the two (2) consecutive days off It is understood weekend days off are sixty-four
(64) consecutive hours in duration. There shall be only one (1) shift change in any five (5) day
work week.
The recruit shall follow the shift/work schedule of the Field Training Officer ("FTO")
assigned. Should the recruits be required to work Il10rethan five consecutive days while in,the
program s/he will be paid at time and one half for such time beginning with the sixth (6th)day~
6.4.4 Scheduled revisions will not be made within seven (7) days 'of any desired change without
agreement of the members involved. During the recruits participation in the program, the'
provisions offirst sentence of 6.4.4 are waived.
6.4.5 Any member who will have any other member work in his/her place for a day or part ofa
day must give the Chief notice and the change shall be granted or refused at the discretion of the
Chief.
6.4.6 Section 6.4.3 does not change the procedure nom the expired contract that when a unit
member's shift is changed nom their selected shift during the three month roster s/he will be paid
at time and one half for all times worked outside of their selected shift.
6.5 DUTY ROSTER: THREE MONTH
6.5.1 Selection of shift assignments for the three (3) month duty roster shall be by seniority, i.e.
the most senior member selecting according to the following procedures:
1. The Chief shall post a "Sign Up Selection Sheet" on the first (1s~ day of the
second (2nd)month of the three (3) month roster.
Members shall have ten (10) calendar days to sign up for the shift selection of their
choice for the following three (3) month roster.
By the first (1s~ day of the third (3rd) month of the three (3) month duty roster
the Chief shall post the shift selection roster for the next three (3) months showing
2.
3.
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the shift selections.
If any member does not get the shift of their choice, the Chief will notify the
member, in writing, at the time the posting is made setting forth the reasons
therefor. The member shall, within five (5) calendar days, in writing, inform the
Chief that he/she either agrees or disagrees with the reasons set forth. Ifhe/she
disagrees, the member has the right to grieve the reasons.-
It is understood by the parties the reasons set forth in 4 above must be for cause.5.
6.5.2 New recruits will participate in the eight (8) week program and shall be assigned shift
hours and shift assignments by the Chief and the Department Training Officer ("DTO"). Upon
completion of the eight (8) week program, the unit member will be assigned a permanent shift in
accordance with the provisions of 6.51.
6.6 TRAINING
6.6.1 No member shall be required to work while attending training classes unless an emergency
exists and the need for hirn/her to work an hour or two a day when necessary as determined by
the Chief.
6.6.2 Training of members the contractual shift schedule is waived~-The Chief shall give the
member at least one week's notice ofajob training requirement which occurs outside-the normal
work schedule.
-
Training will be equitablydistributed.
6.6.3 In-service training is defined as training courses offered through the Police Department
("Department") which consists of three (3) consecutive hours or less:'in duration.
6.6.4 When an in-service course is to be offered, a full description of the course and sign-up
sheet shall be posted on the Department's bulletin board. Unit members interested in attending
the course will sign their names on the sign-up sheet.
6.6.5 The Chief may order a unit member to attend an in-service course; in such case, and the
course is being held during the unit member's regular shift, slbe upon completion of the course
shall be expected to report to the Department to complete the remainder of their regular shift. In
the case where a unit member is ordered to attend and is off duty and, who did not sign up, the in-
service course shall be their regular work shift.
6.6.7 When, after the ordered unit member has been assigned to an in-service course and
additional space is still available, the Department will select the additional unit member(s) who
have signed up for the course. Said unit member(s) shall be paid four (4) hours at time and one
half. Selection shall be based upon the "equitable distribution of training" standard.
6.6.8 When, after the ordered unit member has been assigned to an in-service course and
additional space is still available, the Department will select the additional unit member( s) who
have signed up for the course. Said unit member(s) shall be paid four (4) hours at time andone
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half. Selection shall be based upon the "equitable distribution of training" standard.
6.6.9 Unit members who signed up for an in-service course and were not required to attend and
who were not selected in accordance with 6.65, and a vacancy occurs in the course, the
Department will select the most senior unit member from those eligible and offer him/her the
opportunity to attend. The Department shall continue to select unit members by this process until
the course offering is full or until all eligible unit members have been contacted. Unit members
attending shall be paid four (4) hours at time and one haJf
6.6.10 Instructors of in-service courses will be required to report to work to complete their
regular work shift. If the instructor is teaching during their off duty time, they shall be paid four
(4) hours at time and one half
1. The following applies to instructors of non-in service courses:
6.6.11 Instructors of non in-service courses who teach during their regular work shift and, the
course is three (3) hours or less in duration, are required to report for duty to complete the
balance of their regular work shift and shall be paid for the eight (8) hours.
6.6.12 Instructors of courses that exceed three (3) hours but less than eight (8) hours, in addition
of not being required to report for their regular work shift, shall be paid for eight (8) hours. For
courses exceeding eight (8) hours, all time beyond ,the eight (8) hours shall be paid at time and
one half. '
'6'.6.13 Instructors teaching a course of three (3)hours or less that overlaps their regular, work
"
shift, where such overlap occurs at the beginning of their shift, the instructor shall be paid four (4)
hours at time and one half and shall be required to report for the balance of their regular shift.
Where the overlap occurs at the end of their shift, the instructor shall be paid time and one half for
all hours beyond their regular shift.
6.6.14 Instructors teaching during their regular day off shall be paid a minimum of four (4) hours
at time and one half. Instructors teaching prior to or after their regular shift shall be paid in
accordance with 6.610.
II. Training Schools
6.6.15 Training schools that are five (5) days or less in duration the affected unit member's days
off will not be changed and s/he will receive, ifapplicable, overtime pay in accordance with the
provisions of this contract. In cases where schools are more than five (5) days, the Chief can
change the affected unit member's days offby giving reasonable notice. In such circumstances,
overtime is not applicable.
6.6.16 The Department shall establish a "Recruit Training and Evaluation Program"
("PROGRAM") set forth as an appendix to the Agreement. Each Recruit will be assigned a FTO.
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The Recruit shall be under the direction of the FTO while on duty and shall be required to follow
all lawful orders of the FTO.
6.7 CALL-IN LIST
6.7.1 A Call-In List shall be established for both commissioned and non-commissioned officers.
Those members wishing to be considered for call backs shall list, by seniority (most senior first).
Members can restrict the time and/or days available for said voluntary Call-In List. The list shall
be updated every three (3) months.
6.8 TEMPORARY ASSIGNMENTS
6.8.1 If there is a temporary special assignment for which a member is qualified, the
appointment by strict seniority is waived. If the special assignment requires work times other than
those listed in this article, the assigned times shall conform to an eight hour work day. Work
beyond eight hours shall be compensated at one and one-halftimes their regular pay. If the
assignment requires no special qualifications, the appointment shall be made by strict seniority, i.e.
the most senior member having first refusal. The assignments shall be on a rotating basis. If there
are more than ten (10) special assignments within a twelve (12) month period, the PBA and the
City shall review the special assignment job area.
7.0 FALSE ARREST INSURANCE
7.1 POLICY
7.1.1 The City shall provide, at no cost to the member, false arrest insurance and will provide a
copy of the policy to the PBA.
8.0 ACCOUTERMENTS
8.0.1 Each member shall receive four hundred ($400.00) dollars per year for maintenance of
uniforms. Effective January 1, 2000, the uniform maintenance allowance shall be four-hundred
fifty ($450.00) dollars. Effective January 1, 2001, the uniform maintenance allowance shall be
four-hundred seventy-five ($475.00) dollars. Effective January 1, 2002, the uniform maintenance
allowance shall be five-hundred ($500.00) dollars. The amount will be divided into four (4) equal
payments. The schedule of said payments are as follows: October 1st; January 1st; April 1s.,
and July 1st. The payments made under this section shall be subject to withholding and shall be
includable on the employees taxable income as required by the rules and regulations of the
Internal Revenue Service, unless a unit member submits vouchers which substantiate that
payments are reimbursement of such expenses.
8.1 CLOTHING ISSUE
8.1.1 The items listed under "Mandatory Basic Issue" will be issued on a one-time basis. The
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remaining mandatory items will be issued to all members who elect not to provide their own.
Optional items can be issued on an as-required basis upon member request.
MANDATORY BASIC ISSUE
ITEM
1. Long sleeve shirt
2. Short sleeve shirt
3. Summer Trousers
4. Winter Trousers
5. Summer hat
6. Badges
7. Mace w/holder
8. Tie
9. Hat cover 1
10. Police shoes
11. Night stick w/holder
12. Raincoat
13. Bullet proofvest
14. Radio holder
15. Spring/Summer jacket &
Winter Jacket (Car Coat)
QUANTITY
5
5
3 pair
3 pair
1
1 set
1
I
COM1v1ENTS
with expiration date
1 pair
1
1
1
1
. certified
1 all seasons hip-length
MANDATORY: May be supplied by member w/Chiers .approval
1. BlackSamBrownBelt 1 ': .': ...:.' .
2. Whistle 1
3. Handcuffs wIBlack case 1 pair
4. Serviceable Revolver 1
5. Black Holster 1
6. Black cartridge case & Flashlight 1
OPTIONAL: At member's request
1. Overcoat 3/4 length
2. Winter Hat
3. Black Gloves
4. Rubbers
5. Overshoes
6. Insulated Boots
common keying
9 mm side arm
1
1
1 pair
1 pair
1 pair
1 pair
Trooper nylon/Reefer Coat
Timberland #80089, Carolina #3880
Snowmobile type or equivalent.
8.1.2 It is not intended for this list to be an annual issue. Replacement articles will be provided
for only as needed and will be made on the basis of "fair wear and tear".
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8.2 PERSONAL PROPERTY
8.2.1 The City shall reimburse members for damaged personal property incurred in the line of
duty.
8.5 EQUIPMENT
8.5.1 The City shall establish a formal system or procedure for members to report hazardous
conditions involving equipment such as automobiles and firearms. The system or procedure shall
include participation by the Chief or Manager to ensure that corrective action is taken if
necessary. In the event such system or procedure is not establishedor followed,or if there
.
continues to be reasonable doubt about the serviceability of the equipment which is subject to a
complaint, such question shall be subject to the grievance procedure.
9.0 RETIREMENT
9.1 RETIREMENT PLANS
9.1.1 Members are eligible for twenty-five (25) years, half pay retirement plan with t~e
additional clause of retirement to be based on the member's best salary year, or .may elect the 384-
d Plan with the 384-e rider.
9.2 RETIREE INSURANCE
9.2.1 Any member who retires on or after January 1, 1998,. but before.January 1, 2000, and is
eligible to continue in the health insurance plan pursuant to Section 9.24 below, shall be covered
with the same health insurance plan as provided to active members and shall pay the same
premium contribution as active members for the family plan or the individual plan. Any member
who retires on or after January 1, 2000 and is eligible to continue in the health insurance plan
pursuant to Section 9.24 below, shall be covered with the same health insurance plan as provided
to active members, and shall pay an employee contribution equal to one percent (1%) of his/her
annual base salary at the time of retirement for a family plan or one percent (1%) of his/her annual
base salary at the time of retirement for a single plan. After retirement, the retiree may not change
trom individual to family coverage, but a retiree may change trom family to individual coverage.
9.2.2 Ifa member, upon retirement, is employed by an Employer who offers health and/or dental
insurance, at least equal to the insurance provided to active members of the Department, s/he
must elect the insurance provided by said Employer. (The City shall make up any differences in
the insurance coverage provided by the Employer.) At the time the active employment
relationship is severed with the Employer, the retired member can thereafter invoke the rights and
benefits of9.2.I.
9.2.3 Upon a retiree reaching the age of sixty five (65), medicare will be the primary coverage
and the Plan will be secondary.
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9.2.4 In order to be eligible to receive medical and dental insurance at retirement, members who
are hired on or after July 1, 1997, must have at least twenty (20) years of service with the Corning
Police Department, provided however, that members who transfer into the department will be
credited with prior full time law enforcement service up to a maximum of five years.
10.0 MEDICAL INSURANCE
10.1 HEALTH INSURANCE
10.1.1 The Employer will provide unit members with the Blue Cross/Blue Shield Health Plan
(BC/BS), seventy (70) day Hospital Service Plan, ("HSP"), Comprehensive Benefits Plan
("CBP"), with major medical benefits with One Million Dollars ($1,000,000.) Lifetime maximum
with One Hundred Dollar ($100.00) deductible, pay outpatient psychiatric at 50% of$1500.00,
physician office visits are subject to Major Medical deductibles and co-insurance provisions,
Skilled Nursing Facility Rider, Mental and Nervous/Inpatient Substance Abuse Rider, Outpatient
Diagnostic Rider, Select Blue Shield and College Age 25 Rider. The BC/BS Plan shall also have
a three ($3.00) generic/ten dollar ($10.00) brand name co-pay on prescription drugs with
mandatory generic drug provision, unless prescription is required to be dispensed as written
("DAW"), and also mail order prescription drug benefit for chronic illness prescription drugs with
three ($3.00) generic and ten dollar ($10.00) co-pay for-brand name. There will be no balance
billingto Plan participants who use BC/BS participatingproviders. Except as modifiedabove or .
by the explanation of benefits attached at Attachment "B" and except for modifications in
coveragefor officevisits, physicalsand ambulanceserviceswhichare covered under the terms of .
the major medical coverage (and chiropractic care which is not covered), it is the intent of the
:parties that the BC/BS insurance coverage (and chiropractic care which is not covered),. it is the
intent of the parties that the BC/BS insurance coverage be equivalent to the previously provided
GIll Insurance Plan.
10.1.2 Effective January 1, 2000, each unit member having either an individual BC/BS Health
Insurance Plan or a family BC/BS Health Insurance Plan shall pay an employee contribution equal
to one percent (1%) of their annual base salary to be pro-rated and deducted each pay period.
10.1.3 Section 125 Plan. The Employer will establish a flexible spending plan under Section 125
of the Internal Revenue Code, together with a premium conversion plan within sixty (60) days of
the ratification of this Tentative Agreement. The Section 125 Plan shall pennit the employee
contribution under Section 2 of this Article to be deducted from pay with pre-taxed dollars unless
the employee elects in writing not to participate in the premium conversion plan.
10.1.4 The Health Insurance Committee. The Employer and the Union further agree to set up an
advisory health insurance committee consisting of an equal voting representation by the Employer
and all union representatives for the recognized labor organizations representing City employees
who are covered by the City's health insurance plan. The parties acknowledge that the Employer
and Union, together with other City Employee unions intend to review and develop alternatives
for health and dental insurance coverages, prior to July 1, 2000, and to explore the possibility of
-13-
affiliating with a larger insurance pool, either with other municipal plans or through a cooperative
self-funded plan. The parties acknowledge that current coverages need to be collectively
discussed, alternatives developed, and a plan implemented by July 1, 2000 which will ensure a
viable health plan at a more affordable cost than currently exists.
11.0 COMPENSATION
11.0.1 Rate of Pay. The base salary for members shall be:
1/1/2000 1/1/01 1/1/02
Patrolman
Patrolman II
Patrolman III & Investigator
Sergeant
Lieutenant
Captain
$ 27,747
34,648
39,090
41,363
43,636
47,134
$ 28,718
35,860
40,458
42,811
45,163
48,784
$ 29,724
37,115
41,874
44,309
46,744
50,491
11.2 SHIFT DIFFERENTIAL
11.2.1 Effective July 1, 1997, the shift differential will be fifty five cents ($0.55) .per hour.
Effective January 1,2001, the shift differential will be sixty cents ($.60);per ho.ur. .
Effective January 1,2002, the shift differential will be seventy cents ($~70)per hoUr. .
11.3 OVERTIME PAY
11.3.1 Time worked in excess of eight (8) hours in a day or forty (40) hours in a week shall be
compensated at time and one-half pay of the Employee's regular pay. Overtime accumulation in
one year must be used by the end of the next fiscal year. (Example: 30 hours overtime earned in
the period 1/1/97 to 12/31/97 can be used at any time between those dates but must be used by
12/31/98.) Overtime on the books, i.e. up to July 1, 1987 can be used as the member wishes.
11.4 PAYDAYS
11.4.1 Each member shall be paid weekly, with pay checks issued each Thursday.
11.5 DEGREE AND CREDIT HOUR PAY
11.5.1 All members holding a two year degree in Police Science or Criminal Justice will receive
$350.00 per year in extra pay; those holding four year degrees in the aforementioned disciplines
willreceive $600.00 per year in extra pay. Those memberswith a BMP Certificateshall receive a
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yearly stipend of$250.00. Degree and credit hour payments shall not be added to base salary
before increases.
11.6 LONGEVITY
11.6.1 Effective 1/1/00
1.
2.
3.
$480
$530
$490
at the 10ththrough 14thyear
at the 15ththrough 19thyear
at the 20thyear and thereafter
Effective 1/1/02
1.
2.
3.
$500
$550
$500
at the 10th through 14thyear
at the 15th through 19thyear
at the 20th year and thereafter
11.6.2 Longevity payments are cumulative and are in additional mo~eys paid each year to
affectedmembers. . .
11.6.3 Longevity payments are not added to base salary.before in9reases.
1.1.7 OUT OF TITLE
.11.7.1 When'a lieutenant or captain are absent from 'shift'supervision, the member(s) assigned as: :.
the acting commissioned officer's duty shall receive pay at the level of the commissioned officer
being replaced for all days of such absence, and the member must serve on duty for the full shift.
This provision is applicable even when the Chief is present in the Department.
~. .:. .
I :
11.8 OFF DUTY APPEARANCES
11.8.1 Any required attendance outside regularly scheduled duty pertaining to police related
work, the member shall be compensated at one and one-half pay for a minimum of four (4) hours,
or for the actual time in excess of the four (4) hours. When an officer's attendance is required
outside regularly scheduled duty for police related work, there shall be no pyramiding of overtime
for such work and no request for benefit time shall be permitted in order to obtain overtime pay
under this Article for what otherwise would have been work during the member's regular shift. If
an officer's attendance is required outside regularly scheduled duty for police related work for
separate assignments which are in different jurisdictions (eg. City Court/Grand Jury) these
assignments are not considered pyramiding.
11.8.2 Only the OIC and the Chief can order a unit member, who is off duty, to come to the
Department to perform police related work.
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11.9 INVESTIGATOR
11.9.1 The basic work week of the Investigator shall be Monday - Friday. The daily shift hours
shall be 8:00 am - 4:00 pm, hours may vary as required by the duties of the position.
11.9.2 The Investigator is on call when off duty, the City shall provide a pager.
11.9.3 The Investigator shall receive an $800.00 annual clothing allowance.
11.9.4 The Investigator shall be guaranteed twelve (12) hours of overtime per month at time and
one haJf
11.9.5 The provisions of6.2 through 6.5, 6.7, 11.3, and 11.8 are not applicable.
11.10 FLEXIBLE SPENDING PLAN AND 457 ANNUITY
11.10.1 The City shall make available to unit members a flexible spending plan (IRS 125 Plan) and
a 457 Deferred Compensation Plan. The plans will be provided upon adoption ofa carrier, and
these plans are at no cost to unit members.
12.0 LABOR MANAGEMENT COMMITTEE
..12.1 APPOINTMENT
.' "
,12.1.1 .The Director of Public' Safety..and the' PBA .President shall each appoint; ID.-writingwith
notice to the other, two members of the Committee, and each may appoint themselves. The
members so appointed shall continue to serve at the pleasure of the appointing official.
12.2 MEETINGS AND SCOPE
12.2.1 The Committee shall meet at least once a month to discuss, with the purpose to voluntarily
resolving all problems affecting the relationship between the PBA and the City. In addition to
other matters appropriately before it, the Committee shall discuss and review the Department's
BOOK of RULES to update the same by revising or expanding it to cover current conditions.
Subject to the terms of this Agreement, the City shall retain the unilateral right to issue rules and
regulations notwithstanding a failure of the Committee to agree on specific items. In non-
disciplinary disputes between 'commissioned and non-commissioned officers, the Committee shall
be the forum for their resolution. The PBA and City agree said disputes are outside the
Evaluation Article.
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13.0 EVALUATION
13.1 PROCEDURES
13.1.1 The following shall be the evaluation procedures:
1.
2.
3.
Each member shall be evaluated at least once per year.
The evaluation shall be conducted by the Chief.
All evaluations shall be conducted with the open and full knowledge of the
member.
Observations of the performance of the member shall be conducted and limited to
the member's duty time.
All evaluations shall be executed on the form agreed to by the PBA and the City
(See Appendix A).
Within five (5) working days of the observation or evaluatio~ a conference shall
be held with the member to review and discuss the written evaluation.
At the conference, the member shall sign and receive a copy of their evaluatio~
said signature is not for the purpose of accepting or rejecting the conclusions
reached, but to confirm the evaluation was made and a conference was held.
At the conclusion of the conference, a copy of the evaluation shall be placed in the
member's officialpersonnel file. .
The conference is to be held at a mutually convenient time within five (5) workin
g days.
4.
5.
6.
7.
8.
9.
10. The member may write a response to the evaluation and/or grieve it.
14.0 PERSONNEL FILE (See Attachment "A")
15.0 DEATH BENEFITS
15.1 GENERAL MUNICIPAL LAW
15.1.1 The City shall provide a death benefit to members as provided under Section 208-B of the
General Municipal Law (See Appendix B)
16.0 PUNITIVE DAMAGE AND INDEMNIFICATION
16.1 PROTECTION
16.1.1 The City shall adopt a procedure as per Section 50-b of the General Municipal Law that
shall provide coverage to members against liability nom anyjudgment for punitive or exemplary
damages of a court of competent jurisdiction, provided. such member at the time of the negligent
act or tort complained of was acting in the performance of his/her duties and within the scope of
their employment. The procedure shall conform to Section 50-j of the General Municipal Law.
17.0 GRIEVANCE PROCEDURE
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17.1 PURPOSE AND INTENT
17.1.1 It is the purpose and intent of the City and the PBA to maintain harmonious and
cooperative relations as essential to sound labor relations. Therefore, it is the intent of the City
and PBA to this procedure to secure, at the lowest possible level, equitable solutions to problems
arising between the parties. In furtherance of that goal, the parties hereby stipulate:
17.1.2 Establish and maintain the following grievance procedure under which members and the
PBA may present disputes ftee ftom coercion, interference, restraint, discrimination or reprisal
wherein the parties can dispose of their differences without costly and time consuming
proceedings:
17.2 DEFINITIONS
17.2.1 1.
2.
3.
4.
5.
6.
7.
Grievance shall mean any alleged violation of this Agreement except for matters
involving discipline or discharge which are covered by Attachment A.
Grievant shall mean either a member who claims to have a grievance, or the PBA.
Days shall mean regular work da.ysfor the City's civilian work force.
Immediate Supervisor shall mean the Chief.
City shall mean the Common
Commission shall mean the Manager and the Mayor.
Representative shall mean the person designated by either party to act in its
behaIf
Parties shall mean the PBA, Grievant and/or City.8.
17.3 PRINCIPLES
17.3.1 A member shall have the right to be represented at all lower stages of the grievance
procedure by a representative of his/her choice, provided the PBA is present during each stage.
17.3.2 Adjustments can be made at lower stages of the grievance procedure provided such
adjustments are not in contravention of this Agreement.
17.3.3 All grievances shall be in writing setting forth the nature of the dispute, articles violated
and remedy sought.
17.3.4 All responses of the immediate supervisor or Manager shall be in writing setting forth
reasons.
17.3.5 It is the intent of the parties to this Agreement that disclosure shall be made of the material
at issue of a grievance at all stages. To this end, the parties agree to make available to the
requesting party, upon three (3) days written notice, the materials relevant to the grievance. The
exception shall be pre-hire materials, confidential recommendations and criminal investigations.
Criminal investigations material shall be made available only with the permission of the District
Attorney.
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17.3.6 An aggrieved party shall have the right at all stages of a grievance to confront and
question all witnesses called against him/her, to testify and to call witnesses on hislher own behalf
and, to be furnished with a copy of minutes, ifany, of the proceedings made at each and every
stage which have been designated by the parties, by mutual agreement, as official minutes.
17.3.7 The grievance file shall be kept separate and apart ITomthe official personnel file.
17.3.8 Nothing in this article shall prevent the PBA ITomsubmitting a grievance at Stage II, if the
same cannot be resolved at Stage I.
17.4 STAGES AND TIME LIMITS
17.4.1 STAGE I
17.4.1.1 A grievant shall submit a grievance, in writing, to his/her immediate supervisor within
twenty (20) days of the event giving rise to the grievance.
17.4.1.2 The immediate supervisor shall make a determination of the grievance within five (5)
days after receipt thereof. The determination shall be in writing and a copy shall be given to the
grievant and the PBA .
17.4.2 STAGE II
17.4.2.1 If the grievant is not satisfied with the determination.at. Stage I .s/he will, within fifteen.
(15) days, present the grievance, in writing, to the' Manager, :who shall hold a hearing within.five
(5) days after receipt thereof and render a written decision within five (5) days of the conclusion
of the hearing. The determination shall be based upon the facts and evidence submitted at the
hearing.
17.4.3 STAGE HI
17.4.3.1 If the PBA is not satisfied with the determination at Stage II, the PBA may submit the
dispute to arbitration within ten (10) days of receipt of the Stage II determination.
17.4.3.2 The parties will then be bound by the rules and procedures of the American Arbitration
Association in the selection of the arbitrator.
17.4.3.3 The arbitrator shall have no authority or power to make any decision which requires the
commission ofan act prohibited by law or which is violative of this Agreement.
17.4.3.4 The decision of the arbitrator shall be final and binding upon both parties.
17.4.3.5 The costs for the services of the arbitrator shall be equally shared by the parties.
17.5 DISCIPLINE AND DISCHARGE PROCEDURES (See Attachment "A")
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18.0 LIGHT DUTY
18.0.1 When a member has sustained an injury unrelated to the performance of their duties, the
City may, in its sole discretion, offer a light duty assignment if the City concludes that such an
assignment would be in the best interest of the City. Any such assignment shall be subject to the
following conditions: (1) The Chief of Police with the consent of the City Manager, or in his or
her absence, the consent of the Mayor, will decide whether there is a light duty assignment
available and this decision is not reviewable or grievable; (2) the Chief may terminate the
assignment at any time and that decision is not reviewable or grievable; (3) The City may require
medical clearance from the member's physician for the work; and (4) during any period of such
service, the member shall be considered an active Employee.
18.1 ID CARDS
18.1.1 Identification cards will be furnished to each member. They must be returned at the time
of termination of employment.
18.2' COPIES OF AGREEMENT
18.2.1 All members will be furnished a copy of this Agreement.
18.3 OTHER CONDITIONS
18.3.1 All conditions of employment and policies, not otherwise covered under this Agreement,
; '.
'shallremain in effect'for the duration of this Agreement. . . .
Definition: Policies as stated above are not meant to include those management decisions that do
not impact upon the terms and conditions of employment.
19.0 CONCLUDING
19.1 SEVERABILITY
19.1.1 If any provision of this Agreement or any application of the Agreement shall be found
contrary to law, then such provision or applicatjon shall be deemed invalid and not subsisting
except to the extent permitted by law, but all other provisions or applications shall continue in full
force and effect.
.
19.2 TOTALITY AND MODIFICATION
19.2.1 This Agreement shall constitute the full and complete agreement between the parties. An
amendment that changes the terms and conditions of employment can only be executed by the
President of the PBA and the City Manager or their dwy qualified designee. Amendments that
require funding must be ratified in accordance with Section 204a of the "Taylor Law" by the
City's Common Council.
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19.2.2 Policy Memoranda are those agreements which clarify issues but do not amend the CBA.
Such memoranda may be executed between the President of the PBA and the Chief. The CBA
will contain a list of all Policy memoranda.
19.3 DURATION
19.3.1 This agreement will commencement January 1,2000 and run through December 31,2002.
City of Corning
By: MMk7!Jl{/~
City Manager
Date: I /tiko
Crystal City Police Benevolent Association
Jeff Sp'aulding
PBA President
Date: ~Uf-o{)By:
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ATTACHMENT A
EMPLOYEE ~GBTS IN DISCIPLINARY MATTERS
Section A. - Preamble
1. No permanently appointed employee shall be disciplined or
discharged without just cause.
2. It is expressly understood between the parties the
provision of this Article do not apply to police officers who have
not yet satisfactorily completed the Civil Service probationary
period. This article also does not apply to voluntary or
involuntary disability retirements.
Section B. - Definitions
1. Discipline includes any wri tten reprimand or wri tten
reference to an oral reprimand, reduction in compensation, demotion
in salary grade, imposition of a fine or suspension or discharge
which the Department seeks to impose on a unit member as a penalty
for misconduct or incompetence.
2. Discharge means termination from service as an employee
of the Department which the Department seeks to impose as a penalty
for misconduct or incompetence. .
3. Department means the. ~olice Department..
., .
4 . Chief refers to the Chief of Police.
5. Association means the Crystal City Police Benevolent
Association.
6. Representative means any person designated by the
Association or the employee to act on behalf of the employee and/or
Association or any officer of the Association.
7 . City shall mean the City of Corning.
8. Employee shall mean any employee of the Department
represented by the 'Association.
9. ~ mean regular business days of the City, unless
otherwise noted.
10. Service means delivery of written Notice by first class
and certified mail, return receipt requested or by hand delivery of
Notice.
11. Counseling Memorandum means a wri tten communication to an
employee intended to call attention to breaches in policy and/or
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procedure and for the purpose of instruction to employee in more
appropriate conduct or correcting the employee's behavior.
Counseling memoranda are not intended as an admission of fact or to
punish. Such memoranda may be admissible on the issue of notice
and that an alleged breach of policy has been previously discussed
with the employee.
Section c. - Riahts to Regresentation
1. Whenever an employee is summoned to a meeting with the
Chief or the City for an interview regarding a matter which may
reasonably be expected to result in d~scipline or discharge, the
employee will be made aware that the employee has the right to
Association representation and shall be informed of the issue to be
discussed at the meeting. The employee, by written communication
to the Chief and Association President or other Association
Officer, if the President is not available, may waive the right to
Association representation.
2. For an interview which does not reasonably need a more
immediate response, the Chief will provide the employee up to
twenty-four (24) hours to obtain representation for the..meeting.
For any disciplinary action which requires the employee's
attendance, the Chief of Police or the City Manager.may extend the
time l.imits to permi t the employee to appear during the employee's
scheduled duty time. These time periods also shall not apply to .
investigatory suspensions. .
Section D. - Investiaatorv Suspensions
1. In the event that the Chief learns of an allegation of
employee misconduct which generates concern for the safety and
welfare of other employees or the public, the Chief may suspend the
employee against whom the allegations are made, with or without
pay, up to thirty (30) calendar days in order to further
investigate the allegation. If the suspension is without pay, the
Chief shall file written charges within thirty (30) calendar days
thereafter.
2. If the allegation proves unfounded, all records of the
allegation shall be removed from the employee's personnel file and
retained in a confidential file in the Chief's office for use only
in the event that the City or the employee is sued regarding the
employee, the event, or the Department's investigatory practices.
The employee shall return to active duty and be paid any lost pay,
or other benefits.
3. If, after further investigation, the Chief believes the
allegation to be substantiated, disciplinary action may be taken
pursuant to th~s Article.
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4. When an employee is the subject of such an investigation
and prior to any investigatory questioning of a nonimmediate nature
of the subject employee, the Association President or if
unavailable, another Association Officer, shall be advised, that
the employee is the subject of an investigation. If the inquiry
requires immediate information, the Association President or
another Association officer shall be so advised as soon as
reasonably practicable thereafter.
Section E. - L~tation on Actions
No disciplinary action against an employee shall be commenced
by the City more than eighteen (18) months after the occurrence of
the alleged acts for which discipline is being considered or
pursued. Such time limitation shall not apply where the act(s)
would, if proven in a court of appropriate jurisdiction, constitute
a criminal offense.
Section F. - Procedures for Notice of Disci~line
1. 'Where the Chief has cause to believe that an employee is
'guilty of misconduct or incompe.tency, the Chief may initiate
disciplinary action. Except for' Investigatory Suspensions, ,
Disciplinary action shall be commenced. by serving upon the employee'
a Notice of Discipline (See Appendix C, D, ~nd E).. This Notice ~
shall' set forth and specify the. ..charges and state the maximum
penal ty being sought. Wi thin two (2"),days of'service of the Notice
of Discipline upon the employee, the President of the Association
or if not available, another Association Officer shall be provided
with a copy of the Notice.
~. In addition to the Notice of Discipline, the employee
will also be served with a Notice of hearing Waiver (See Appendix
C) and Notice of Demand for Arbitration forms (See Appendix D and
E)
.
3. Within ten (10) calendar days of receipt of the Notice of
Discipline, the employee shall serve upon the Chief either a Notice
of Hearing Waiver or the Notice of Demand for Arbitration form.
4. If the employee fails to provide to the Chief either the
Notice of Demand for Arbitration or Notice of Hearing Waiver within
the ten (10) calendar days, the charges shall be deemed sustained
and the penalty being sought may immediately be imposed.
5. Should the employee serves the Chief with Notice of
Demand For Arbitration, and if the penalty being sought is
discharge, the employee may be suspended without pay for a period
of ninety (90) calendar days (inclusive of any investigatory
suspension imposed without pay) or until a decision is made,
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whichever is earlier.
Section G. - Discoverv
1. The parties agree that disclosure of certain information
may assist the parties in the search for the truth and in reaching
resolution of a dispute involving discipline or discharge.
Therefore, the parties agree to provide to the requesting party,
within ten days after a written request the following information:
a. Names of any known witnesses who may be called by
the responding party with knowledge of facts
relevant to the charges or possible penalty;
b. Any documents, lab tests, scientific tests,
photographs, video tapes, drawings, charts etc...
which relate to the charges or specifications;
c. Copies of sworn statements made by witnesses;
If disclosure would interfere with or compromise a criminal
in~estigation or prosecution, disclosure may be withheld..
2. Discovery requests shall be considered ongoing and any
addi tional information responsi ve to the...ori.ginal request
discovered at any time during the process should b~.'made available
to the requesting party. .
3. In no case shall either side be entitled to discovery of
the work product of any attorney or labor consultant, retained by
either party.
Section B. - Procedures for Arbitration
a.
b.
1. Selecting the Hearing Officer/Arbitrator
within five (5) business days of receipt of an
employee's demand for an arbitration hearing, the
City and the Association will confer in person or
by telephone to determine which of the arbitrators
from the permanent list of arbitrators is next on
the rotation and available to conduct a hearing
within the time limits provided in Section B below.
The following individuals, providing they agree to
serve, shall be on the list of permanent
arbitrators:
Ben Falcigno
Michael S. Lewandowski
James Markowitz
James R. McDonnell
Stuart Pohl
Thomas N. Rinaldo
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c. This list of permanent arbitrators expires with the
current contract and does not carryover into any
successor agreement. In the event that the parties
require the assistance of an arbitrator during any
period between contracts, the City and the Union
President shall mutually agree on one of the
arbitrators on the above list.
d. Any arbi trator shall be appointed to decide a
disciplinary matter in rotation order,
alphabetically by last name. Not later than five
(5) business days after the service of the Demand
for Arbitration, the City and the Union shall
jointly write to the next arbitrator in order of
rotation and request the arbitrator furnish the
parties with a list of not fewer than five (5) days
within the next sixty (60) calendar days or forty-
five business days that are available to the
arbitrator to hear the grievance.
e. In: the event that the selected arbitrator is not
able to provide three (3) hearing days within the
next forty-five (45) calendar days, the next
arbitrator on the list shall be contacted as
provided above. This proce'ss shall continue in
rotation order until reaching an arbitrator who is
, able to provide three (3) days as available for
hearing as indicated above.
" Notwi thstanding
foregoing, the parties may by mutual agreement
the
extend the time period during which an arbi trator is
required to hear the disciplinary matter.
f. Upon receipt of the hearing dates from the
arbitrator, the parties shall confer for the
purpose of selecting one or more of the five days.
In the event the parties are not able to agree on a
hearing day (days), each party shall notify the
arbitrator of its availability on at least two (2)
of the three (3) hearing days, which notice shall
be provided to the arbitrator within five (5)
calendar days of receipt of the hearing days
listing from the arbitrator. In no event shall a
party not be available on less than two days. Upon
receipt of the available dates from the parties,
the arbitrator shall schedule a hearing day or days
by notice to each party. In the event a party does
not provide the available days information as
provided above, the arbi tra tor shall schedule a
hearing days based on the information provided by
the other party.
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g. Either party may cause the removal of one
arbitrator from the panel at any time during the
term of this agreement provided the arbitrator does
not have a matter pending under this Contract
before the arbitrator at the time of the removal.
The parties shall meet for purposes of selecting
and appointment of replacement panel members, if an
arbitrator is removed.
2 . Timeliness of hearing
The hearing shall be conducted as soon as reasonably possible
after selection of the arbitrator and in no event more than forty-
five (45) business days thereafter.
3. Burden of Proof
The City shall have the burden of proof on the charges
alleged. In non-discharge cases, the Department must establish the
employee's guilt by a preponderance o~ the evidence. In discharge
cases, the Department must establish the employee's guilt by clear
and convincing evidence.
4 . Requirement of Findings of Fact 0. .
In reaching a decision after a disciplinary hearing, the
arbitrator must make a specific finding as to each separate
allegation or specification in the Notice of Discipline.
5. Transcript
The parties, by mutual agreement, may provide for a
stenographic record. In such case the transcript shall serve as
the official transcript of the hearing. The costs shall be borne
equally between the City and the Association.
6. The starting time for the hearings will be mutually
agreed to between the Association representative and the City
representative or if there is no agreement, set by the arbitrator.
7. The post hearing briefs are required by the arbitrator or
requested by the City or Association said briefs are to be mailed
to the arbitrator within twenty-five (25) calendar days of the
close of the oral arguments or with twenty-five (25) calendar days
after receipt of transcripts, if the hearing was transcribed.
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8. The arbitrator shall have thirty (30) calendar days after
closing the record or receipt of the briefs, if submitted, to
render a decision which shall be final and binding upon all parties
to the arbitration. Copies of the Decision and Award shall be
mailed to the parties' representatives.
9. The arbitrator and the parties to the arbitration shall
be bound by the voluntary Rules and Procedures of the American
Arbi tration Association, to the extent that said rules are not
inconsistent with any of the terms of this agreement.
10. The employee may, at the employee's expense have the
employee's own representative present at the arbitration hearing.
The association must be present at any meetings held outside the
arbitration hearing that takes place between the City and the
employee's representative.
11. Salary Protection During the Disciplinary Process
a. Investigatory Suspension: Salary protection. for
employees during investigatory suspension is covered in Section D
of this Article.
b. Where the proposed penalty is anything less than
discharge, the penalty will not be.imposed until proceedings have
been concluded under this Article, '.either .by waiver by. .the
employee, .or .the.arbi tra tor's deci.sion .'
c. Where the proposed penalty is discharge, and the employee
has been directed not to report to work, the Department may suspend
without pay for up to ninety (90) days, but will provide the
employee with salary protection beyond said time until the
arbitrator's decision.
12. Cost to the Parties
All costs for the arbitrator's time, travel, etc. will be
shared equally between the parties. Each party will pay the
party's own representatives, witness and exhibit fees and other
costs of arbitration.
13. Limitations on Choice of Forum
The parties agree that the disciplinary procedures outlined in
this Section are the exclusive procedures for the review of
employee disciplinary and discharge actions. The parties fully and
completely waive whatever rights they may have had under CiviI
Service Law §75 and §76.
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14. Extensions of Time
By mutual agreement the Association and the City can extend
any time frame contained herein.
15. Informal Resolution Procedure
At any time before the selection of an arbitrator, the Chief
may initiate an informal conference wi th the employee and the
Association President (unless waived by Employee) for the purpose
of attempting to resolve the situation informally.
Participation in the meeting is voluntary and the employee may
refuse to answer any questions or participate in such conference.
This refusal shall not be considered insubordination.
In the event that the meeting does not resolve the situation,
formal charges may be pursued by the City. If the City intends to
use anything the employee says in..this meeting against the employee
in disciplinary action, the employee will be informed at the
beginning of any such meeting that..whatever s/he says may be used
against the employee in any such action.
PERSONNEL FILES
Section A.
The Ci ty shall keep one official personnel file on each
employee. The file shall be kept in the Office of Police Chief of
the City and generally may not be subject to disclosure or public
review, except as required by law or Court Order.
Section B.
Whenever any derogatory material is to be placed in an
employee's file, he/she will be notified, and have the right to
discuss and object to the Chief of Police before said material is
placed in his/her file. No anonymous material will be placed in
this file.
The employee may write a response to the derogatory material
or may grieve its placement in the file if the City will not remove
it after the employee has so requested.
Secti.on c.
The employee or his/her designee, shall have the right to
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review the contents of his/her personnel file, by giving at least
two (2) days notice. The review shall be conducted in the presence
of an authorized City official. The employee/designee shall have
the right to copies of the personnel file, at not cost to the
employee/designee.
dmk
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MEMORANDUM OF UNDERSTANDING
between
THE CITY OF CORNING, NY
and
THE CRYSTAL CITY POLICE BENEVOLENT ASSOCIATION
The City of Corning and the Crystal City Police Benevolent Association agree to establish a pilot
program for the reorganization of the Corning Police Department with the following
stipulations:
The City will appoint an additional Lieutenant during the period of the pilot program with
the purpose of reducing overtime and OIC pay. The City shall appoint one of the
Lieutenants as the First Lieutenant. The workweek of the First Lieutenant shall be
governed by Section 11.9 of the Collective Bargaining Agreement with the exception of
Subsection 11.9.3 which shall not be applicable. The primary duties of the First
Lieutenant will be to serve as the Acting Chief during the Chief s absences and to work
the Sergeant's days off when the shift Lieutenant is on vacation. The First Lieutenant
will also be responsible for any other duties as assigned by the Director of Public Safety
and the Chief of Police.
The City will appoint three (3) Sergeants during the period of the pilot program for the
purpose of increasing supervision. The position of Sergeant shall be included in the
recognition clause of the Collective Bargaining Agreement.
. Vacations fqr.all member~of.the bargainingunifwiUbe governed.bythe following
modification to the Collective Bargaining agreement during the pilot period by adding a
new Subsection, 4.3.6 as follows:
Vacations in each four (4) montll roster period will be by seniority, pursuant to
5.1.2, except as limited herein. No more than one (1) supervisor and one (1)
patrolman can be off on each shift in each one (1) week period. The Chief shall
post a Vacation Selection Sheet by the first (IS? day of the fourth month of the
four (4) month roster and remove it on the tenth (10Ih)day of that fourth month.
Vacations shall be taken in accordance with the Selection Sheet.
Time off for all members of the bargaining unit will be governed by the following
modification to the Collective Bargaining agreement during the pilot period by adding the
following sentence to Subsection 4.4.5:
This subsection shall not apply if the request for time off would result in the
requesting officer's shift being left with less than two (2) officers one of which
.must be a Supervisor (example: A Supervisor's request/or compensatory or
holiday time off will be denied if the time of/ will leave the shift without a
Lieutenant or Sergeant. In addition, a Patrolman's request for compensatory
or holiday time off will be denied if the time of/will leave the shift with less
than a Supervisor and a Patrolman or two Supervisors). The Chief at hislher
discretion may wave the two officer limit when exceptional circumstances arise.
Said waivers shall not constitute a custom or past practice.
Days off for all members of the bargaining unit will be governed by the following
modification to the Collective Bargaining agreement during the pilot period by amending
Subsection 5.1.2 as follows:
For the purposes of salary increases, vacation benefits and selection, days off,
overtime and compensatory time off, seniority within rank shall be the sole
determining factor, with the member having the most seniority having first choice
of refusal.
The start of the week's duty roster and days off rotation for all members of the bargaining
unit will be governed by the following modifications of Subsection 6.4 to the Collective
Bargaining agreement during the pilot period:
6.4.1 The start of the week's duty roster shall be as of ~ 6:00 a.m. Sunday
Monday.
.
"
.. l
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. . .
. 6.4.3 The schedule shall provide for an equal distribution and, a backward
. twenty-eight (28) day rotation. of the two (2) consecutive days off. It is .
understood weekend days offare'sixty-four (64) consecutive hours in
..duration. There shall beonly.one.(1) shift change in any five (5) day work
"
.
week. Said shift change, if it CIeates a quick change, shall be paid at tiule
and one halffoI one (1) day. lfsaid change creates a quick change, the
employee(s) shall be given a day off with pay, and the employee(s) shall
take said day off within 24 hours of the conflicting time, unless such
time off shall result in staffing a shift with less than two officers, one of
which must be a supervisor,for which the employee(s) shall he paid at
time and one-half for one (1) day.
Shift assignments for all members of the bargaining unit will be governed by the
following modifications to Section 6.5 & 6.7 of the Collective Bargaining agreement
during the pilot period:
DUTY ROSTER: TllREE FOUR MONTH
6.5.1 Selection of shift assignments for the three- four month duty roster shall
be by seniority "
1. The Chief shall post a shift "Sign Up Selection Sheet" on the first
(lS? day of the second (2nd) month of the threefour (4) month
duty roster.
2. Members shall have ten (10) calendar days to sign up for the shift
selection of their choice for the following tluee (J)four (4) month
roster.
By the first (1~ twentieth (2f1") day of the third (3~ second (2nd)
month of the ttuec (J)four (4) month duty roster, the Chief shall
post the shift selection roster for the next thtcc (J)four (4) months
showing the shift selections.
3.
4. If any mGnlbeI does not get the shift oftheiI choice, the,Cllief will
notifj the.JUembel, in wIiting, at the,tiU1Gthe.posting is Blade
setting forth the Ieasons the.l,for. The.InclubC:Ishall, withinfive
(5) calcl1dat da)'s, in Miting, infonu the Chicf tlICkthe/she eithcI
agrees or disagrces with the leasons set faith. Ifhe/she disagIces,
the Hle.lubeIhas the.tight to grieve th, le.asous.
4. The Chief shall post the shift duty roster on or before the
twentieth (2f1h)day of the second (2nd)month of the four (4)
month duty roster.
5. It is undeIstood by the. pat1iGSthe Ieasous SGtforth ill 4 above nlust
be £01 canst.
5. The Chief shall post a "Days Off Selection Sheet" by the first
(lS~day of the third (3rd) 'month 'of the four (4) ,'month dilty
roster and remove it on the tenth (lf1h) day of that third (3Td)
month. The Chiefshall post the days off for the nextfour (4)
month duty roster which will be assigned in accordance 'with the
Selection Sheet by seniority of the member as set forth in
subsection 5.1.2, except as modified herein. Not more than one
bargaining unit member per shift may sign up for the same days
off. The days off selected will be denied to the least senior
patrolman where a conflict occurs. In addition, except by
permission of the Chief, the Lieutenant and Sergeant of the same
shift, may not take the same days off or overlapping days off.
.
'0'
6.7.1 " Members can restrict the time and/or days available for said voluntary
Call-In List. The list shall be updated every tlilcc. (J)four (4) months.
Compensation for Sergeants, OIC pay and OIC call-ins will be governed by the following
modifications to Section 11.0 of the Collective Bargaining agreement during the pilot
period:
11.7.1 When a lieutenant or captain and sergeant are absent from shift
supervision, the member ts1 assigned as the acting conunissioned officer' 5
duty-officer in charge for that shift shall receive pay at the level of the
COlllluissioncd officer being leplaced a sergeant for all days of such
absence, and the member must serve on duty for the full shift a minimum
of four (4) hours. This provision is applicable even when the Chief is
present in the Department.
11.8.2 Only the OIC and the Chief can older a unit InenlbcI, who is off dut}, to
conle to the Dcparttuc,n:tto pelfornl police lclated wOlk.
Only the Chief or the ranking Supervisor, or in their absence, the
Officer in Charge, can order a unit member, who is off duty, to come to
the Department to perform police related work.
The Pilot Program shall run from September 1, 2000 through December 31, 2002. During the
duration of the pilot program, the City Manager and the PBA may, by mutual agreement, modify
any aspect of the pilot program to meet the Department's operational needs.
The City retains sole discretion to discontinue the pilot program on December 31, 2002 by giving
notice to the President of the PBA no later than November 1, 2002. Such discontinuance shall
not be subject to any grievance or arbitration procedures. Ifby November 1,2002 the City has
not notified the President of the PBA of its intention to discontinue the pilot, the contractual
provisions set forth in Item "A" of the Tentative Agreement between the City and the PBA dated
December 14, 1999 shall thereafter be incorporated into the contract. If the City does notify the
President of the PBA by November 1, 2002 that it will terminate the pilot program, the
. appropria,t.e:language extant in the 01/01/97 -' 12/31/99 Collec~ive Bargaining Agreement.
. between thei.,City.and .the PBAwill be reinstated in full force .and 'effect,:'effective
'
January 1;
2003.
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. .
'r
,'.
.,
'.
FOR THE CITY: FOR THE PBA:
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